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NIHR BRC EDI Prize
Call for Applications
The NIHR Southampton Biomedical Research Centre is pleased to launch a new initiative designed to support projects that advance equity, diversity and inclusion (EDI) in line with our EDI strategy. 
Across the BRC and partner institutions, many colleagues are already leading inspiring efforts to improve equity and inclusion. However, much of this work is done voluntarily and often relies on the goodwill of a small number of people. The BRC EDI Prize has been created to give recognition to those leading this important work, and to encourage wider participation and collaboration across our community.
We believe that EDI should be a shared responsibility, central to everything we do, not the work of a few. This new prize provides everyone with an opportunity to contribute to positive change within the BRC and its partner institutions. 
The prize aims to:
1) Support innovative and practical projects that improves equity, diversity and inclusion within the BRC, NIHR infrastructure and the University-Hospital partnership
2) Empower individuals and teams to lead meaningful change within the BRC.
3) Provide a platform for sharing and scaling successful EDI practices.
4) Offer early opportunities for staff and researchers to gain valuable project leadership experience, including first-time principal investigator opportunities.
Funding available
A total of £6,000 is available annually to fund three projects of £2,000 each.
Projects requiring more than £2,000 may apply for additional funding by providing a clear justification for the extra resources requested. Higher funding amounts may be awarded to initiatives that demonstrate the greatest potential to enhance equity and inclusion within the BRC community.
Timeline
Projects are expected to begin by 1 March 2026 and may run until 1 March 2027
Who can apply?
This prize is open to everyone affiliated with the BRC. Applications are welcome from all individuals irrespective of career stages, job role or level. Research, clinical, professional services staff, students etc. are all welcome to apply. 
What we are looking for
We are seeking small scale, high impact projects that:
1) Improve equity, diversity, and inclusion within the BRC or its associated institutions. Projects must focus on one or more of the nine protected characteristics as defined by the Equality Act as well as social mobility and socio-economic status
2) Are achievable within the budget and timeline.
3) Have potential for lasting impact or to inform future BRC activities.
4) Show commitment to research inclusion and patient and public involvement and engagement. 
Applicants are encouraged to contact the BRC EDI and SCREI team to discuss their applications if deemed necessary. 
Examples of projects include (but are not limited to): Events, workshops, training programmes or resources, development of accessible tools, processes, or materials, pilot research projects addressing EDI challenges etc. 
Assessment criteria
Applications will be judged based on 
1) Relevance to EDI
2) Potential impact within the BRC
3) Feasibility and value for money
4) Innovation and creativity
5) Potential for sustainability or future development
Conditions of Award
Awardees will be required to: 
1) Present their project at one of the BRC Lunch time seminars
2) Produce a short summary report for submission to the team by 31st March 2027
3) Include an acknowledgement of BRC support on all publications, posters and presentations resulting from this funding.
Finances and eligible costs
There are no limits as to what the funding can cover including: 
Consumables, travel, speaker fees, hourly rates for PGRs or research assistants. 
Please note that equipment costs will not be covered by this award.

Please ensure your applications have been properly costed by the trust or the University’s Research and Development departments. If you are intending to use this prize to buy out time from your day job, please ensure you have written agreement from your line manager. 

Please note that funding for successful applications for UoS applicants will be managed by the local BRC finance team within FMED.
Application process
Please submit the accompanying application form to brc-applications@uhs.nhs.uk by 12:00 midday on Monday 12th January 2026
Expressions of interest will be reviewed by a panel, and outcomes will be communicated by 31st January 2026. 
For further information or for any questions, please contact any of the BRC Equity leads: Dr Olatundun Gafari o.y.gafari@soton.ac.uk or Dr Sanjay Ramamoorthy Sanjay.Ramamoorthy@uhs.nhs.uk  
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