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	National Institute for Health Research Southampton Biomedical Research Centre : NIHR BRC Theme Lead


	National Institute for Health Research (NIHR) Biomedical Research Centre (BRC) Theme Lead (2022-2027) for the NIHR Southampton BRC Theme Lead role is subject to the University Hospital Southampton (UHS) and the University of Southampton (UoS) partnership being awarded a BRC from 2022. Role holder will act as BRC Theme Lead  Designate from appointment in 2020, leading the preparations for their theme and submission of the Southampton NIHR BRC 2022-2027 application.  The role will formally start on 1st October 2020 for a  term of 30 months.


	JOB ROLE


	Role Title
	NIHR BRC Theme Lead



	Accountable to
	BRC Director 

	Hours / Duration
	It is anticipated theme leadership duties will be acknowledged within job plans and should not exceed 2 PAs per week.
Role holders will act as theme leads
  /theme lead designates
 in the lead up to the NIHR Southampton BRC 2022-2027 competition and thereafter, subject to the relevant theme being awarded as part of an overall successful application for a BRC from 2022.

Postholders will be appointed for 30 months fixed term contract, renewable for a further 30 months subject to the agreement of the UHS/UoS Parntership (total 5 years). 

Postholders will be eligible for reappointment subject to an open selection process by the UHS/UoS Parntership.



	BRC Themes: overall purpose
	Each Theme (or potential theme) will have an identified Theme Lead, who is at the forefront of their field. The Theme Lead must meet, or have a realistic prospect of meeting in the near future, any criteria set by the NIHR for BRC theme leads.

The BRC Theme Lead are accountable to the BRC Director/Director Designate and BRC Strategy and Managment Board for the delivery of their scientific programme, as outlined in the NIHR BRC Application and approved by the JSRB and NIHR, taking account the resources awarded by NIHR.  
Each Theme/potential theme will have specific aims and objectives as well as a research strategy. The Theme Lead will collaborate, integrate and promote scientific excellence in core BRC research platforms and affiliated projects led by University and/or Trust investigators. 
The Theme Lead will advise the BRC Strategy and Management Board on the progress, and key issues which may affect the delivery of their scientific Theme.


	Main Purpose:

	1. To lead the development and delivery of the scientific programme of research in their designated Research (or Cross-Cutting) theme, convening regular meetings of Research Area leads, PPIEP industry training and other relevant leads and other core research programme members.
2. Contribute to the overall strategic management of the BRC in conjunction with the Director collaborating and coordinating activities with other themes ensuring regular attendance at the BRC  Strategy and Management Board for this purpose.
3. To determine resources required to develop and deliver projects and research activities within their Theme, ensuring budgets are realistic, provide value for money and appropriately managed to ensure financial balance.  To work with the BRC Manager to ensure necessary BRC co-funding requirement is secured.

4. Work with the Theme specific Research Area Leads to ensure the effective design and delivery of research on time, to target and within budget.

5. Deliver growth within the research programme in line with NIHR expectations, increasing the volume of high-quality research (mainly translational and experimental medicine) delivered and associated patient recruitment, publications, impact and external income.

6. Work with the named NIHR BRC Training Lead to develop and deliver theme-specific capacity development plans.  This will include individuals supported to complete post-graduate research training (DM and PhD), post-doctoral development programme and internship programmes and other related training activities.
7. Work closely with the named PPIEP lead to ensure PPIEP is integral to all stages of the research life cycle.
8. Work closely with the named Industry lead to ensure that industry engagement and partnership are integral to all stages of the research life cycle.

9. To ensure the Theme’s research programme incorporates opportunities to engage relevant NIHR infrastructure elements which include CRF, TRCs, ARC WESSEX, NIHR BioResources and NIHR CRUK CTU. Where relevant, to link with other NIHR infrastructures that is theme specific (e.g. Nutrtion links with DART, Data Science links with HIC).
10. To engage with other participants in the translational pathway, in particular basic scientists within University of Southampton and implementation specialists within ARC Wessex.

11. To develop the Theme’s research programme to incorporate opportunities to engage relevant academics from HEIs, NHS Trusts, public health, local authorities and the third sector where applicable including promoting cross-disciplinary working.
12. Be responsible for the timely completion of periodic internal reports and annual plans in accordance with NIHR timescales for their respective Theme and overarching NIHR BRC annual report.

13. Identify the need for any significant changes to the Theme strategy, and seek approval from the NIHR BRC Management and Strategy Board for any proposed changes.

14. Contribute to the integrated approach to research governance and management upholding standards of good governance within the BRC. 

15. To lead on, or contribute, as appropriate, to the leadership of cross-BRC programmes of work in areas of thematic or research specialism (as the opportunity arises).  To ensure their Theme participates in cross-BRC collaborative work programmes.
16. To contribute to the development and delivery of BRC external engagement strategy in order to enhance external understanding and appreciation of the BRC locally, regionally, nationally and globally. 

17. To deputise for the BRC Director at regional and national meetings and events as necessary.



       PERSON SPECIFICATION

	Criteria
	Essential
	Desirable

	Qualifications, knowledge and experience
	PhD or equivalent professional qualifications and experience in experimental medicine (https://www.nihr.ac.uk/explore-nihr/support/experimental-medicine.htm
https://mrc.ukri.org/research/initiatives/experimental-medicine/
Detailed knowledge of experimental medicine 
A clinical academic with significant  regional or national reputation in  experimental medicine
A sustained record of excellence in teaching and learning activities in experimental medicine 

A sustained record of excellence in research activities as indicated through high impact publications and citations in translational  research, 
Proven ability to work   with  industry and other research institutes  to generate external  income.
Experience of patient involvement/engagement activities related to experimental medicine.
	Membership of regional or national advisory bodies learned societies

Involvement in national academies of science and organisations in scientific areas of relevance to the Southampton BRC 



	Planning/Leadership and organising
	Proven ability to champion and oversee key contributions to translational  research & in  NHS and local settings 

Proven ability to lead a programm of research activities

Proven  leadership ability in University, NHS and other settings such as other NIHR inrastructures (CRF,ARC, TRCs)

	

	Problem solving and initiative
	Proven ability to implement successful change management initiatives and formulate strategic plans that reflect and support the priority needs of the BRC, NIHR, NHS, University, UHS/UoS clinical research partnership and other local stakeholders.
	

	Management and teamwork
	Proven ability to oversee people and resource management processes in order to deliver key research and implementation activities.

Proven ability to demonstrate patient involvement/engagement are integral to research activities

Proven ability to make a sustained contribution to academic leadership at a senior level

Proven ability to demonstrate leadership abilities in multiple settings and to raise performance standards through own work areas.

Proven ability to recognise and deal with obstacles and difficulties so that the team can deliver.
	

	Communicating and influencing
	Proven ability to establish and build major relationships with stakeholders.

Proven ability to act as the main figurehead for key activities, developing important national and international contacts.

Able to contribute to the development of the BRC and UHS/UoS partnerships profile in the UK and internationally.

Proven ability to use influence to develop positions or strategies.
	

	Other skills and behaviours
	Compliance with relevant Health & Safety issues

Positive attitude to colleagues and students
	

	Special requirements
	Able to attend national and international conferences as required.
	


� Theme Lead Designate/ Director Designate  for period prior to BRC 2020-2022 award start date


� Theme Lead/ Director  following the award of the NIHR  BRC 2022-2027 award start date





Theme Lead 15th July 2020


