
EMPLOYMENT CRITERIA/PERSON SPECIFICATION 

PERSON SPECIFICATION  

 
The purpose of this specification is to identify the attributes required by applicants to perform the duties described in the job description.  These are identified as either essential, ie those without 
which the job could not be performed adequately, or desirable, ie those which, although not essential, could enhance job performance.  These criteria should be capable of being measured in some 
way through the selection process either by information given on the application form and references or by aptitude test results or questions planned for the interview.  The specification should be 
used to shortlist applicants and to compare how well candidates match the agreed specification. 
 
People with disabilities may apply for this post.  Please specify here if there are any physical or mental impairments/disabilities which may prevent performance of this post to an acceptable level. 
  
 
You may be asked what arrangements - if any, can be made to overcome the disability ie provision of equipment or changes to the physical working environment/job tasks. 

 
Post Title:  

 
SETT Theme lead 

 
Directorate/Department: 

 
Research and Development 

 
 

Headings Essential Desirable Means of 
Assessment 

Interview comments 
Name of candidate: 

Physical 
requirements of the 
post 

    

Qualifications, 
training required 
 
 

MBBS or equivalent MRCP (UK), or equivalent MD / PhD or equivalent professional 
qualifications  
 
Relevant experience and detailed knowledge of relevant SETT Theme  

Significant regional or national reputation in relation to SETT Theme area 

A record of excellence in research or innovation activities relevant to the Theme 
and evidence of application in an NHS environment 

Proven ability to work with industry and other research institutes to generate 
external income. 

Membership of regional or 
national advisory bodies or 
learned societies relevant 
to Theme 

 

A sustained record of 
excellence in teaching and 
learning activities 

 

 

 

Expression of 
interest and CV 

 

Planning/Leadership 
and organising 

Ability to self-direct own time management academic/innovation and clinical duties  
Proven ability to champion and oversee key contributions research in NHS and local 
settings  

Proven ability to define and lead a programme of research/innovation activities 

Proven leadership ability in NHS, Academic, and other settings  

   

Problem solving and 
initiative 

Proven ability to implement successful change management initiatives and 
formulate strategic plans that reflect and support the priority needs of SETT, UHS, 
University, UHS/UoS clinical research partnership and other local stakeholders. 

   



EMPLOYMENT CRITERIA/PERSON SPECIFICATION 

PERSON SPECIFICATION  

Management and 
teamwork 

Proven ability to oversee people and resource management processes in order to 
deliver key research and implementation activities. 

Proven ability to demonstrate patient involvement/engagement are integral to 
research activities 

Proven ability to make a sustained contribution to academic leadership at a senior 
level 

Proven ability to demonstrate leadership abilities in multiple settings and to raise 
performance standards through own work areas. 

Proven ability to recognise and deal with obstacles and difficulties so that teams can 
deliver. 

   

Communicating and 
influencing 

Able to communicate with all members of research team  

Proven ability to establish and build major relationships with stakeholders. 

Proven ability to act as the main figurehead for key activities, developing important 
local, national and international contacts. 

Able to contribute to the development of SETT. 

Proven ability to use influence to develop positions or strategies. 

   

Other skills and 
behaviours 

Compliance with relevant Health & Safety issues 

Positive attitude to colleagues and students 

   

Special 
requirements 

Able to attend national and international conferences as required.    

Living the Trust 
values: 

Able to demonstrate behaviours that meet the Trust Values 

• Patients First  

• Working Together 

• Always Improving 

 Expression of 
interest and CV 
 
Interview 

 

    Appoint 
Yes / No 

 

 


