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Championing individuality and belonging Southampton
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UHS Workforce Profile as of
31st March 2023

UHS is one of the largest employers in Southampton, with 13,704 staff
working across a diverse range of healthcare fields as well as non-clinical
career pathways. Our profile is as follows:

The UHS workforce comprises of 24% of
people from Black, Asian and Global majority
backgrounds (2791 staff), which is in line with
the local population. The largest ethnic groups
outside of White are Filipino (6.05%), Indian
(5.68%), Other Asian backgrounds (3.37%)
and Black/Black British - African (3.73%).

79%
GENDER

UHS has a majority female workforce (10167
employees), Females, are however under
SEXUAL represented at the most senior levels in the
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3.9% (539 employees) of the UHS can identify as more than male or female.
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DISABILITY

UHS has increased it disability
declarations by 9.9% since
March 2019.

Hetrosexual
792%

MARRIAGE & CIVIL
PARTNERSHIP

Divorced
41%

Single
43.37% Married
46.77%

46.7% of UHS staff are married,
43.3% are single. 1.62% are in civil

partnerships, 4.1% divorced and
0.67% widowed.

FAITH AND
Not declared
RELIGION 212%

Christianity is the most declared religion
amongst UHS staff.

*OTHER IS INCLUSIVE OF BUDDHISM, SIKHISM, JAINISM AND JUDAISIM

Christianity
45.3%



